ACAB: NON-DISCRIMINATION POLICY INCLUDING HARASSMENT AND RETALIATION

The Westwood School Committee and Westwood Public Schools are committed to maintaining an education and
work environment for all school community members that is free from all forms of discrimination, including
harassment and retaliation. The members of the school community include the School Committee, employees,
administration, faculty, staff, students, volunteers in the schools, and parties contracted to perform work for the
Westwood Public Schools, subject to school authority.

This policy does not limit any other policies or authority of the Westwood School Committee or the Westwood
Public Schools. This includes not limiting the authority of Westwood Public Schools under its Student Handbook
or any other authority to discipline or take corrective action for educational and workplace conduct which the
Westwood Public Schools deems unacceptable. This policy also does not limit the authority of the Westwood
Public Schools to take immediate interim disciplinary action as set forth in any applicable guidance, practice or
policy.

Westwood Public Schools does not exclude from participation, deny the benefits of, or otherwise discriminate
against individuals on the basis of race, color, sex, sexual orientation, gender identity, religion, disability, age,
genetic information, active military/veteran status, marital status, familial status, homelessness, ancestry, ethnic
background, national origin, pregnancy or pregnancy-related conditions, or any other category protected by state
or federal law in the administration of its educational and employment policies, or in its programs and activities,
and provides equal access to the Boy Scouts and other designated youth groups. Westwood Public Schools
requires all members of the school community to conduct themselves in an appropriate and respectful manner,
consistent with this policy, with respect to all other members of the school community.

As Westwood Public Schools is committed to providing an environment that is free from all forms of
discrimination, including harassment and retaliation, it shall be a violation of this policy for any member of the
school community to engage in any form of discrimination, including harassment and retaliation, or to violate any
other civil rights of any member of the school community. Discrimination, including harassment and retaliation,
in any form will not be tolerated.

Harassment may include, but is not limited to, any unwelcome, inappropriate, or illegal physical, written, verbal,
graphic, or electronic conduct, that relates to an individual’s actual or perceived race, color, sex, sexual
orientation, gender identity, religion, disability, age, genetic information, active military/veteran status, marital
status, familial status, homelessness, ancestry, ethnic background, national origin, pregnancy or pregnancy-related
conditions, or any other category protected by state or federal law, and that has the purpose or effect of creating a
hostile education or work environment by limiting the ability of an individual to participate in or benefit from the
district’s programs and activities or by unreasonably interfering with that individual’s education or work
environment or, if the conduct were to persist, would likely create a hostile education or work environment.
Westwood Public Schools will take the appropriate action against any member of the school community who is
found in violation of this policy.

It shall also be a violation of this policy for any school community member to subject any other member of the
school community to any form of retaliation, including, but not limited to, coercion, intimidation, interference,
punishment, discrimination, or harassment, for reporting or filing a complaint of discrimination, cooperating in an
investigation, aiding or encouraging another member of the school community to report such conduct or file a
complaint, or for opposing any act or practice reasonably believed to be prohibited by this policy.

Any member of the school community who believes s(he) or another school community member has been the
victim of any form of discrimination, including harassment and retaliation, should report the conduct or file a
complaint. Students may make a report or complaint to any school faculty, staff, or administrator. Reports or



complaints by any other member of the school community should be to the designated official specified in the
applicable policy or grievance procedure or to the Assistant Superintendent of Schools. Westwood Public Schools
will promptly respond to and investigate all reports or complaints, formal or informal, written, oral, or otherwise
given notice, of any discrimination, including harassment and retaliation, or other violation of civil rights.

Westwood Public Schools will investigate all reports or complaints promptly and in an impartial and as
confidential a manner as possible, to ensure prompt and appropriate action. Any member of the school community
who is found, after investigation, to have engaged in any form of discrimination, including harassment and
retaliation, against another member of the school community will be subject to appropriate disciplinary and
corrective action. Additionally, appropriate remedial action will be taken as necessary.

The Assistant Superintendent of Schools is designated as the District ADA, Title VI, Title X, and Sexual
Harassment Coordinator, and Grievance Officer for the School Committee, administration, faculty, staff,
volunteers in the schools, and for parties who are contracted to perform work for the Westwood Public Schools,
and can be reached at:

Assistant Superintendent of Schools
220 Nahatan Street

Westwood, MA 02090

(781) 326-7500

The Director of Student Services is designated as the District ADA, Title VI, Title IX, and Sexual Harassment and
Civil Rights Coordinator for students in the Westwood Public Schools. In addition, the Director of Student
Services is the District 504 Coordinator, and can be reached at:

Director of Student Services
220 Nahatan Street
Westwood, MA 02090
(781) 326-7500

Inquiries concerning the Westwood Public Schools’ policies and protocols, compliance with applicable laws,
statutes, and regulations, and complaints may also be directed to the Assistant Superintendent of Schools.
Inquiries about laws, statutes, regulations and compliance may also be directed to the Massachusetts Department
of Elementary or Secondary Education or the Office for Civil Rights, U.S. Department of Education, 5 Post

Office Square, Sth Floor, Suite 900, Boston, MA 02109; (617) 289-0111; Email: OCR.Boston@ed.gov; Website:

www.ed.gov/ocr.
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